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Modern Slavery Act 2015  
What does it mean for your business? 

What are the obligations?

On 29 October 2015, s.54 of the Modern Slavery Act 2015 
(“the Act”) came into force and the associated statutory 
guidance was published (www.gov.uk/government/
publications/transparency-in-supply-chains-a-practical-guide). 

Under s.54 of the Act, commercial organisations supplying 
goods or services with a total turnover of £36 million or above 
now have to publish an annual slavery and human trafficking 
statement setting out what they are doing to ensure that there 
is no modern slavery in any of their supply chains or their own 
organisation.

The Act gives suggestions as to what this statement may 
include such as:

• the organisation’s structure, its business and its 
supply chains;

• its policies in relation to slavery and human 
trafficking;

• its due diligence processes in relation to slavery and 
human trafficking in its business and supply chains;

• the parts of its business and supply chains where 
there is a risk of slavery and human trafficking taking 
place, and the steps it has taken to assess and 
manage that risk;

• its effectiveness in ensuring that slavery and human 
trafficking is not taking place in its business or 
supply chains, measured against such performance 
indicators as it considers appropriate; and

• the training about slavery and human trafficking 
available to its staff.

This statement must then be approved and signed by a 
director or a designated member of the organisation and 
published on the organisation’s website, with a prominent link 
appearing on its homepage.

According to the International Labour Organization, a specialised agency of the United Nations, there 
are almost 21 million people in forced labour worldwide with almost 19 million victims being exploited 
by private individuals or enterprises.

Clearly something had to be done to combat this and the Home Secretary believes the Modern 
Slavery Act 2015 is a “…truly ground-breaking measure” which will improve the UK’s response to 
modern slavery.
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Who is affected?

The Act’s provisions cover:

• commercial organisations carrying out any part of 
their business in the UK;

• all sectors, not just retail and manufacturing; and 
• both goods and services.

Under s.54 a ‘commercial organisation’ encompasses both 
a body corporate (wherever incorporated) which carries on 
a business, or part of a business, in any part of the United 
Kingdom, or a partnership (wherever formed) which carries 
on a business, or part of a business in any part of the United 
Kingdom.  

As stated above, the Act only applies to organisations with 
a total turnover of £36 million or more. An organisation is 
required to complete a statement for each financial year 
(of that organisation) in which their turnover exceeds the 
specified threshold.

When do you need to act?

There is a transition provision so that all organisations have 
sufficient time to consider the new regulations and guidance 
before producing their first statement. 

Organisations with a year-end of 31 March 2016 will be the 
first businesses required to publish a statement for their 2015-
2016 financial year under the transparency provision.

• Example | Financial years ending before 31 March 
2016:

If an organisation has a financial year-end of 30 November 
2015 it does not need to complete a statement for the 
financial year-end 30 November 2015. The first statement will 
need to be produced for the financial year 1 December 2015 
to 30 November 2016.

• Example | Financial years ending after 31 March 
2016:

If an organisation has a financial year-end of 30 April 2016 it is 
required to produce a statement for the current financial year. 

The statutory guidance states that it expects organisations 
to publish their statements as soon as reasonably 
practicable after the end of each financial year in which 
they are producing a statement. The guidance encourages 
organisations to report within six months of the organisation’s 
financial year end.

Sanctions for non-compliance

Failure to provide the statement will not lead to personal 
liability for directors under this Act. However, the duties 
imposed on organisations by s.54 are enforceable by the 
Secretary of State who may bring civil proceedings in the 
High Court for an injunction or, in Scotland, for specific 
performance of a statutory duty.

If the threat of a high court injunction does not persuade 
a business to ensure compliance with the Act, maybe the 
reputational damage caused by adverse media coverage of 
appalling conditions within their supply chain will.  

As Apple found out last year (BBC Panorama: Apple’s Broken 
Promise), journalists and broadcasters are very eager to 
investigate any alleged corruption in the supply chain and 
even more willing to share their findings. 
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Next steps…

Organisations to whom the Act applies should ensure that 
they are in a position to provide a legally compliant slavery 
and human trafficking statement. The more exposed the 
business is to slavery and human trafficking e.g. international 
retail or food supply chains, the more extensive the measures 
to ensure compliance should be.

Such organisations should:

• ensure appropriate policies in relation to slavery and 
human trafficking are put in place and complied with 
by all staff; 

• provide staff with the appropriate training; and
• identify those parts of its business/ supply chains 

where risk exists and establish appropriate due 
diligence processes.

In particular, staff involved in supply chain contracts, due 
diligence and managing supply chains, must work within the 
parameters of the Act.  
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Our Employment Law Offering

Looking after your day-to-day needs

We understand that the effective management of
employment issues can be crucial. We build long term
relationships in order to understand what is important to you
and how you wish to work. Working with you in this way
means you are provided with a proactive legal service which
is based on technical excellence, while remaining creative,
effective and sensitive to the needs of the relevant matter. So
our legal service truly adds value.

Clients

Our employment lawyers serve a broad range of clients,
including international corporations, businesses of all sizes,
charitable organisations and individuals.

Your Problems Solved

Our philosophy is to avoid problems rather than merely
resolve them. You benefit from legal advice combined with
wider practical awareness so that we provide solutions, not
just information.

Planning for the Future

Employment Law is regularly dictated by Europe and both
legislative changes and case law developments are frequent
and wide-ranging. The Group provides you with information,
employment documentation and advice which is designed to
help you prepare for these changes.

Delivering Results

Work we typically carry out for clients includes:

• Documentation
• Dispute resolution
• Termination
• Boardroom disputes
• Discrimination
• Enforcement
• Work permits, executive immigration
• Training, reports and publications

We Laytons’ specialist employment lawyers combine in-depth knowledge with the complementary
skills of the firm’s dispute resolution, commercial, intellectual property, pensions and tax lawyers to
support you in all aspects of employment related matters.
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